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THE SOCIETY OF SAINT HILARION
EXECUTIVE COMMITTEE
PRESIDENT'S REPORT
2018-19 has again proven to be busy year for
myself and the Executive Committee.
It is fantastic and exciting to see new faces on
the Executive Committee, working out each
other’s strengths and weaknesses. This
became our foundation for 2018-2019 with
Executive Committee Members sitting and
discussing new ways forward. This
signifies to me that the Society is still very
much alive and well.
Our main event for 2018 was our annual
Feast Day of our patron - Saint Hilarion. The
63rd Feast was held on Sunday, 21 October
2018 which is the actual Feast Day of Saint
Hilarion. The Feast celebrations started on
Sunday, 14 October with the entrance of the
Statue of Saint Hilarion into the church of
Mater Christi. This was followed by the
mission Triduum. With the combined support
of Procurator Dr Franco Chitti, Executive
Committee, and religious coordinator Carmel
Stefano - who organised religious
preparations the whole day was an absolute
success. There is a lot of behind the scene
planning to organise this traditional day and
it could not happen without all the wonderful
and dedicated volunteers that help us out
every year. Specifically, we thank Fr Luigi
Sabbadin for conducting a wonderful sermon
throughout our mission week and on Feast
Day.
Other important events throughout the year
included our annual Volunteers’ Lunch in
thanks to all our volunteers for their hard
work.

This was conducted to coincide with
volunteer’s month in May 2019. These
volunteers work on events throughout the
year to fundraise and enable The Society to
make financial contributions to support our
religious, cultural and aged care services. The
Volunteers’ Lunch started with a Mass
followed by a celebratory lunch and
entertainment. The Executive Committee also
selected a Volunteer of the Year. As every
year, the decision proved extremely difficult.
After much deliberation we were happy to
have announced Rosa Aloi as a very
deserving winner of the 2019 Award
(pictured above).
In July 2018, we recognised one of our long
serving Honorary Members, Mr Antonio
Ierace, with a Certificate of Appreciation for
his extraordinary service and dedication over
the many years to The Society of Saint
Hilarion (pictured below).
In January The Society of Saint Hilarion Inc
attended, the Australia Day Parade. This was
a very special moment for us, as it was the
first time we had attended as a standalone
unit. We were acknowledged by our heads of
state for all of the work we have done within
our community and within the aged care
sector (see photo on page 3).
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THE SOCIETY OF SAINT HILARION
EXECUTIVE COMMITTEE PRESIDENT'S
REPORT CONTINUED
To our members, it is with the support of all
of you that you enable us to spread the word
in the wider community so that we can
continue our traditions, functions and
importantly, our Feast Day.
I would like to take this opportunity to
provide a combined and warmest of thanks
the Executive Committee, the Procurators,
the Aged Care Board, Members and
Volunteers – it is an absolute privilege
working with you all.
I look forward to working alongside you all
again in 2020.

Our social events during 2018-19 included
our annual Melbourne Cup Luncheon hosted
by our wonderful Ladies Committee. Led by
Rosemary Velardo this beautiful day was set
at La Vita Restaurant, with approximately 80
people attending. The day was a great
success and I must commend the Ladies
Committee for their passion and generosity,
they are a fantastic asset to the Society of
Saint Hilarion.
In December 2018 we held the Society
Members & Friends Christmas Picnic with
Santa Clause front and centre for the
children. Likewise, our Pasta Night in June
2019 was attended by 275 people. Again, it
was fantastic to see our community come
together for a night of food and dancing.
I must commend the Executive Committee
for its amazing passion and dedication that
each individual member brings to the Society.
With this passion we are able to work as a
team and grow as a committee.
When I reflect on this year’s activities, I am
proud and overwhelmed by the combined
efforts of everyone.
To the Executive Committee - the passion
and dedication you bring to the Society is
second to none. To our wonderful volunteers
- I must emphasise to you that without you
none of these functions would come to
fruition and the support and hard work that
you give to our Society is incredible.

Vince Greco
President
The Society of Saint Hilarion
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What did 2018-19 look like?
We had a great year across Seaton and Fulham.
Here are some fast figures!

163, 800
meals
produced

6,019

18, 000
hours of
Tempo Mio

2, 880

hours of staff
training

Tempo Mio
attendees

308

176

staff
members

beds

51
staff members
employed
10+years

33
years - longest
staff tenure
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14, 860
hours service in
people's homes

595
staff attending
training

103
home care
packages
serviced

9
years - average
staff tenure

AGED CARE MANAGEMENT
BOARD CHAIRMAN'S REPORT
These new Standards together with
outcomes from the Royal Commission into
Aged Care signals a new era for age care
which will ultimately be tested by the
Department of Health and importantly, our
communities.
I wish The Society of Saint Hilarion Inc. Aged
Care all the best for the future and
congratulate our incoming Chairman Dennis
Ballestrin and the new Board. I am sure that
with the new Board of Directors and CEO Dr
Carol Davy The Society of Saint Hilarion Aged
Care is in good hands.

After four years as your Chairman, this will be
my last report. I have also elected not to
continue as an Aged Care Management
Board member. Over my tenure, I have had
the privileged of serving with many great
Directors and four CEO’s all of whom have
supported me during my time on the Board. I
have also met and worked with a fabulous
group of Saint Hilarion Age Care staff
members and volunteers who are some of
the most passionate people I have had the
privilege of meeting. Of course, I cannot
forget the wonderful Sisters of St Anthony
and the Clergy of the Mater Christi Parish.
During my long association with The Society
of Saint Hilarion I have seen the opening of
the Seaton facility, the commencement of the
Fulham Refurbishment and an increase in
the number of people who call Saint Hilarion
Home. Our organisation is also providing a
range of services including respite care,
physio and occupational therapy, as well as a
gymnasium which is accessed by our
residents and older people within the
community.
The introduction of home care services has
attracted many new clients in a very short
time with an expectation that this
part of our organisation will grow rapidly over
the short-term.
However, the road ahead is not an easy one.
While we have been successful in this
endeavour, a new set of Standards
implemented on 1 July 2019 means that we
cannot afford to become complacent.

My best wishes to you all.

Orazio Di Carlo
Chairman
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CHIEF EXECUTIVE OFFICER'S
REPORT
Children from Lady Gowrie Child Centre and
Preschool and Seaton Children’s Centre will
continue to visit our facilities on a regular
basis. The difference being that we are
planning activities that encourage the types
of intergenerational relationships we know
improve the wellbeing of the young and
elderly alike. Collaborating on the painting of
a mural celebrating these important
relationships as well as working together in
the garden and looking after the animals will
provide opportunities for our elderly
members to pass on their knowledge to the
younger generation.
My commitment going forward is to continue
to work with Clients, family members,
staff and the broader community to further
improve the quality of life for all at Saint
Hilarion. I believe that implementing the new
aged care Charter of Rights and Quality
Standards, the first significant reform in 20
years, provides an important foundation for
this work. This is, however, just a beginning.
We are committed to build upon Saint
Hilarion’s culture of innovation and best
practice to exceed what is expected of us,
demonstrating how quality aged care
services should be provided.
I am confident that, with our team of
dedicated staff, we can deliver an exceptional
level of person centred care and look forward
to celebrating our future successes.

Firstly, let me thank everyone for the
wonderful welcome upon my
commencement as CEO on 3 June 2019. I am
grateful for the opportunity to lead such a
prestigious community organisation.
Sustained growth over the past 30 years is
testament to the dedication and commitment
of The Society of Saint Hilarion Inc. and I am
proud to say that our purpose to “improve the
lives of older people by providing high quality
aged care services within a culturally diverse
Christian community” are not just words on a
page but demonstrated throughout our
organisation.
We recognise there is always room for
improvement. Supporting a more holistic
sense of wellbeing is one of the many ways in
which we are continuing to improve services
at Saint Hilarion. As animals are often an
important contributor to wellbeing, we are
providing plenty of opportunities for people
to spend time with some very interesting
creatures.
Our newest residents are some of the
strangest looking chickens that people
have ever seen wandering around our
gardens. I have even seen them sitting
quietly on peoples’ lap as they take an
afternoon nap. Old MacDonalds Travelling
Farm is now also a regular visitor to our
homes at both Seaton and Fulham sites. The
most recent visit was a hit with children on
school holidays as well as Clients and their
extended families. We are looking forward to
sharing more of these occasions with our
communities.

Dr Carol Davy
CEO
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OUR COMMUNITY

Our Procurators

Dr Franco Chitti

Joe Fanto

Roy Fazzalari

Our Society of Saint Hilarion Executive Management Committee

Vince Greco
President

Laurie Sghirripa
Vice President

Sandra Greco
Secretary

Antonia Larizza
Treasurer

Voting Councillors

Marissa Vozzo

Dominic Greco

Sonia Ballestrin

Carmel Stefano

Non-Voting Councillor
Ilario Nesci
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Matilde Gallina

OUR COMMUNITY

Our Aged Care Management Board

Current Chairman
Dennis Ballestrin

Deputy Chair
Rosemary Velardo

Roy Fazzalari

Joe Fanto

Pino Dichiera

John Caruso
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Vince Greco

Dr Franco Chitti

Lidia Conci

OUR COMMUNITY

Our Executive Staff

Our Executive Team led by the CEO - Dr Carol
Davy, lead our three primary units.

Together, Amy Klenk and Michael Bailey are
responsible for Corporate Services. This unit
is responsible for our finance, cuisine,
hospitality services and infrastructure.
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Mary Spudic leads our Health and Wellbeing
Unit which is responsible for ensuring the
physical and emotional care for our
residential and community clients.

Melanie Dancer leads our Quality,
Innovation & Development unit. This
unique team strives to improve services we
provide to our Clients.

OUR COMMUNITY

Our Staff

The Society of Saint Hilarion Inc Aged Care employs in excess of 300 staff across
the organisation representing over 40 cultures in a variety of roles. There are 14
Leisure and Lifestyle staff, 123 Personal Care workers, 22 Enrolled Nurses and 28
Registered Nurses. We also employ 24 Allied Health staff, 18 Community staff, 58
Hospitality staff, 19 Domestic and Cleaning staff, 6 Grounds and Maintenance staff
and Administration staff.

Our Volunteers
We cannot thank our Volunteers enough for their contributions. Building strong
relationships with our Clients, they provide a significant contribution to our leisure
and lifestyle programs. Volunteers also work in our gardens, our kitchen (Dolce
Sante's) and even in administration. Our heartfelt thanks go out to every one of our
Volunteers.
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Congratulations to long time Society Volunteer Teresa Dall'Acqua
Leonardi OAM for taking out the 2019 CO.AS.IT (SA) Lifetime
Achievement Award (pictured left).

Special congratulations to Matilde (Tilly) Gallina for
winning the 2019 CO.AS.IT (SA) 2019 Aged Care Service Award.
Tilly is pictured above with CO.AS.IT representatives.

Congratulations to Carmelina (Nelly) Circosta for her nomination for 2019 CO.AS.IT
(SA) Lifetime Achievement Award and Flavia Tropeano and Pasqule Pittiglio for their
nomination for 2019 CO.AS.IT (SA) Volunteer of the Year.

L to R: Teresa Dall'Acqua Leonardi OAM, Matilde (Tilly) Gallina, Carmelina (Nelly) Circosta,
Flavia Tropeano and Pasquale Pittiglio at the CO.AS.IT (SA) 15th Anniversary Italian Community
Volunteer Awards in May 2019
Photos CO.AS.IT (SA)
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OUR FOCUS ON SPIRITUALITY AND
PASTORAL CARE
The Sisters of Saint Anthony provide pastoral and spiritual care for our
Clients. They assist with emotional support, visit Clients in hospital and deliver
comfort to Clients and their families throughout palliative care. For our Clients
who are Catholic, Rosary is held three times per week, and Mass is celebrated
weekly led by Father Luigi. We also encourage and support other religious
leaders to visit in accordance with our Clients wishes. Clients are encouraged
to participate in our annual Feast of Saint Hilarion held this year on
21 October 2018. Those Clients who wish can attend the morning Mass,
followed by lunch, entertainment and interesting food stalls, which are the
order of the day.
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OUR FOCUS ON CULTURE
While historically for Italian members of our community, The Society of
Saint Hilarion Aged Care now embraces Clients from a variety of cultures.
Cultural diversity is therefore celebrated daily. Special events include multicultural days with our staff and Clients.
As we have one Irish resident we celebrate Saint Patrick Day on a yearly
basis. Australia Day, ANZAC Day and Remembrance Day celebrations are
other important features of our cultural calendar. Greek, Folkloric,
Bollywood and Filipino dancers perform on a regular basis. Staff also
contribute to our multi-cultural celebrations bringing in food from their own
cultures such as Indian, African, Sri Lankan and Greek cuisine.
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OUR FOCUS ON HEALTH
Maintaining and where possible, improving the physical health of our
Clients is paramount. Led by our Director of Care Services, our clinical team
comprises of Clinical Nurse Managers, senior Registered Nurses and
Enrolled Nurses. We are also fortunate enough to have a dedicated Allied
Health team on site. In addition to providing individual allied health
programs for Residential and Community Clients, our Allied Health team
help to develop group exercise classes. Residential and Community Clients
are also encouraged to make use of our gym facilities. Using some of the
most up to date gym equipment, Allied Health staff design re-enablement
programs for our Clients.
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OUR FOCUS ON LEISURE AND
LIFESTYLE
Improving the quality of lives for Residential and Community Clients is a key
aim for The Society of Saint Hilarion Inc. Aged Care. For us this means a
holistic sense of wellbeing ensuring that our facilities are a centre for the
entire community as well as incorporating animals, children and meaningful
activities into daily lives. Our newest guests, five very active chickens, have
proven to be particularly popular and we are looking at trialling a resident dog
and guinea pigs. Monthly visits from Old MacDonald's Travelling Farms have
also been well received by everyone, especially visiting children on school
holidays. We are also fortunate to have regular visits from Lady Gowrie and
Seaton Child Care Centres. Clients, staff and the children love spending time
together. Clients and staff together have developed a program of activities
that are of interest to Residential and Community Clients. Our goal being to
provide as many daily options as possible.
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THE SOCIETY - TREASURER'S
REPORT
This is a win/win situation as they support us
with our fundraiser functions - this is
community. As a young first generation Italian
Australian it truly brings me joy and pride to
see Italian committees coming together to
support each other.
Without our volunteers we would not have
been able to achieve the amazing results we
have this year. Our volunteers work tirelessly
throughout the year in order to not only keep
the Italian tradition alive, but to ensure
our Residential and community Clients
receive the best Aged Care treatment
possible, and this year’s activities have
achieved both of these goals without a
doubt. To our volunteers and members I
send a big thank you for your ongoing
support.
To our President, Mr Vince Greco, who often
deserves more credit than he receives. He
goes above and beyond for the Society, while
taking care of a family, working full time and
organising all the years activities. Vince, thank
you for all your hard work and dedication.
To my fellow Executive Committee members,
I enjoy every moment I spend with you all, it's
an absolute honour serving alongside you all.
In conclusion, I would like to thank the Saint
Hilarion community for not only allowing me
to be the Treasurer for The Society but for
welcoming me into this community, I truly am
humbled and proud to represent this
community that I call my second family.
Viva Calabria, Viva Caulonia, e Viva St Ilario.
Kind regards,

The 2018-2019 year shows The Society had a
total income of $85,828.80 with our operating
expenses showing a total sum of $70,136.33,
this has resulted in a profit of $15,692.47
compared to last year’s profit of $2,768.98.
In the 2018-2019 year The Society hosted a
number of fundraisers in which I am happy to
advise the members that all the fundraisers
hosted made a profit. We have also had an
increase in paid memberships.
I would like to take this opportunity to thank
all of our sponsors, without them we may not
have achieved this fantastic outcome.
The Society Executive Committee would also
like to acknowledge all small and local
businesses, Italian businesses and Members
of Parliament for their sponsorship in the
2018-2019 financial year.
When looking at this financial year’s Profit and
Loss statement, please keep in mind that the
$1,038.00 worth of expenses paid out
during the financial year were for expenses
incurred in the previous financial year.
Therefore, our actual net profit for the year
would have been greater than that stated
above.
Our sundry expenses have decreased this
year, however we are still passionate in
supporting other Italian communities by
holding a membership for both Italian Radio
Stations, and members of the Calabrese
Federation of SA.
We, as a Committee are very passionate
about keeping the Italian tradition and
culture alive, the only way we know how is
through food, wine and laughter, therefore
The Society attend other associations
fundraisers such as the Madonna Di Crochi
Pasta Night and the Italian Historical Society
Pasta Night just to name a few.

Antonia Larizza
Treasurer
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FINANCIALS

The Society of Saint Hilarion - Independent Auditor's Report
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FINANCIALS

The Society of Saint Hilarion - Financial Statement
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FINANCIALS

The Society of Saint Hilarion Inc Aged Care - Independent
Auditor's Report

- 28 -

- 29 -

- 30 -

- 31 -

The Society of Saint Hilarion Inc Aged Care - Financial overview
The Society of Saint Hilarion Inc Aged Care has prepared a general purpose financial
report that has been prepared in accordance with the Australian Accounting Standards Reduced Disclosure Requirements, Australian Accounting Interpretations, other
authoritative pronouncements of the Australian Accounting Standards Board, the
Associations Incorporation Act (SA) 1985 and the requirements of Section 60.40 of the
Australian Charities and Not-for-profits Commission Regulation 2013.
The Society of Saint Hilarion Inc Aged Care recorded a loss of $734,534 (2018: $344,705
surplus). At 30 June 2019, net assets totalled $6,322,604 (2018: $7,057,138).
Annual operating revenue increased by $807,067 (4.7%). The increase was derived from
service growth, including Home Care Packages and brokerage revenue.
Staffing costs and other resources to support increased growth has increased operating
expenses to $18,539,493.
Total assets increased by $156,561 reflecting capital inflows relating to refundable
accommodation deposits (RAD). Total liabilities increased by $891,095 reflecting the
obligation to residents with RAD and Bond deposits.
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Financial snapshot 2018-19
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THE SOCIETY OF SAINT HILARION AGED CARE
THE HOUSE OF SAINT HILARION – SEATON
7 Kelly Avenue, SEATON SA 5023
Phone (08) 8409 1500
Fax (08) 8409 1599
Email admin@sainthilarion.asn.au
www.sainthilarion.asn.au
VILLA SAINT HILARION – FULHAM
21 Farncomb Road, FULHAM SA 5024
Phone (08) 8235 9055
COMMUNITY CARE
7 Kelly Avenue, SEATON SA 5023
Phone: (08) 8409 1266/8409 1511
Facebook: @SaintHilarionAgedCare Twitter: @StHilarionCare Instagram: sainthilarionaged

